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textbook for students of Management courses, the book will also help professionals, corporate trainers and
researchers. Key Features: Throws light on the recent developments in the field of Human resource
management and suggests management strategies for the issues concerned. Embellished with rich
pedagogical features and relevant case studies to enhance conceptual understanding. Additional chapters
are available on technological changes, HR records, audit and research on the companion website.
Sustainable Human Resource Management Sep 22 2021 The concept of sustainability is important for
companies both in the case of SMEs and worldwide multinational companies. Some key factors to help a
company achieve its sustainability objectives are based on human resource management. Sustainable
human resource management is a typical cross-functional task that becomes increasingly important at the
strategic level of a company. Industry 4.0 technologies, Internet of Things, and competitive demands, as
signs of globalization, have led to significant changes across the organizational structures and human
resource strategies of companies. The increasing importance of sophisticated human resource strategies in
the life of companies and the intention to find optimal design and operation strategies for sustainable
human resource management were a motivation for launching this book. This book offers a selection of
papers which explain the impact of smart human resource management on economy. Authors from 14
countries published working examples and case studies resulting from their research in this field. The aim
of this book is to help students at the level of BSc, MSc, and PhD level, as well as managers and
researchers, to understand and appreciate the concept, design, and implementation of sustainable human
resource management solutions.
Managerial Strategies and Solutions for Business Success in Asia Jun 27 2019 Globalization, sustainable
development, and technological applications all affect the current state of the business sector in Asia. This
complex industry plays a vital part in the overall economic, social, and political aspects of this region, as
well as on a larger international scale. Managerial Strategies and Solutions for Business Success in Asia is
an authoritative reference source for the latest collection of research perspectives on the development and
optimization of various business sectors across the Asian region and examines their role in the globalized
economy. Highlighting pertinent topics across an interdisciplinary scale, such as e-commerce, small and
medium enterprises, and tourism management, this book is ideally designed for academics, professionals,
graduate students, policy makers, and practitioners interested in emerging business and management
practices in Asia.
Human Resource Information Systems Jun 07 2020
Research Methods in Human Resource Management Apr 17 2021 Addresses the needs of HRM
students writing either a management report or dissertation, providing both a theoretical framework and
practical guidance. This guide to the planning and execution of HRM research projects seeks to develop the
knowledge and skills of first-time researchers for effective research into HRM issues in organisations.
Got a Solution? Jan 15 2021 Have a common and persistent work-related problem that keeps you awake at
night? Are you looking for possible outside the box solutions to resolve these issues? The authors of the

R for Data Science Jul 29 2019 Learn how to use R to turn raw data into insight, knowledge, and
understanding. This book introduces you to R, RStudio, and the tidyverse, a collection of R packages
designed to work together to make data science fast, fluent, and fun. Suitable for readers with no previous
programming experience, R for Data Science is designed to get you doing data science as quickly as
possible. Authors Hadley Wickham and Garrett Grolemund guide you through the steps of importing,
wrangling, exploring, and modeling your data and communicating the results. You'll get a complete, bigpicture understanding of the data science cycle, along with basic tools you need to manage the details.
Each section of the book is paired with exercises to help you practice what you've learned along the way.
You'll learn how to: Wrangle—transform your datasets into a form convenient for analysis Program—learn
powerful R tools for solving data problems with greater clarity and ease Explore—examine your data,
generate hypotheses, and quickly test them Model—provide a low-dimensional summary that captures true
"signals" in your dataset Communicate—learn R Markdown for integrating prose, code, and results
Mastering HR Management with SAP Sep 10 2020
Designing and Implementing HR Management Systems in Family Businesses Dec 26 2021 Human
resource management (HRM) systems are an under-researched area in family business studies even though
they arguably play an important role. To exploit their entrepreneurial orientation and achieve their goals,
family firms must be willing to adopt a specific configuration of the organizational variables to succeed in
the competitive environment of today. Designing and Implementing HR Management Systems in Family
Businesses is a pivotal reference source that focuses on HRM in family businesses aiming at clarifying what
HRM topics are relevant in family firms given their distinctive features, what the role of HR choices in
family firms is, and how they differ in these organizations. While highlighting topics such as quality of work,
generational workforce, and leadership management, this publication explores the relationship between
HRM systems and the organization as well as why certain theories would be more dominant for family
firms. This book is ideally designed for family businesses, managers, executives, entrepreneurs, business
professionals, academicians, students, and researchers.
Human Resource Management in Context Nov 05 2022 This textbook maps directly on to the CIPD
Advanced module, HRM in Context. Written by David Farnham, one of the CIPD's Chief Examiners and the
author of the HRM in Context module, Human Resource Management in Context balances theory with
practical analysis.
Human Resource Management Feb 02 2020 The book is a fine blend of concepts, theories, tools,
techniques and contemporary practices in HRM. Supported by the authors’ rich experience of over five
decades in academics as well as in the corporate sector, the book covers all the essential topics of HRM
starting from the fundamental concepts and issues related to acquiring of human resource to training,
development, compensation and reward, employee relations, international HRM, technological changes,
working environment, HR records, audit and research and more. In addition to serving the purpose of a
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bestselling Got a Minute? The 9 Lessons Every HR Professional Must Learn to Be Successful have written a
timely and timeless book about the five universal problems that all organizations face. The problems
discussed include unclear or unrealistic organizational vision and a lack of well-developed or wellimplemented strategies, changes in domestic and international competition, dealing with federal and state
laws and regulations, poor leadership and insufficient employee competencies, and the changing nature of
society and the workforce. The solutions to these problems can almost always be found in what managers
claim to be their most important asset—their people. Unfortunately, most managers do not involve their
people deeply enough in problem resolution to have a significant effect. Got a Solution? provides unique
problem-solving approaches that engage employees, resulting in lasting benefits for the entire organization.
After reading this book, business leaders, managers, and HR professionals will be better equipped to come
up with workable and innovative solutions to the very problems that plague their organizations.
Human Resource Management Apr 05 2020 This market-leading text takes a pragmatic approach
emphasizing the strategic role of human resources. Comprehensive, research-basedcoverage includes all
major topics identified on the Human Resource Certification Institutes Content Outline. Coverage includes
aglobal chapter, expanded coverage of diversity, new material on performance management, and current
hot topics such as self-directedwork teams, shamrock organization, broadbanding, competency-based pay
systems, job security, violence in the workplace, and howorganizational commitment affects production,
quality, and service.
Mastering Consultation as an HR Practitioner Jun 19 2021 HR'S GUIDE TO THINKING LIKE A
CONSULTANT It's an exciting time to be an HR professional: You are on the front lines for changing the
way the world works. By taking a consultative approach to developing strategic guidance for key decisionmakers, you'll not only add value to your organization but contribute meaningfully toward bringing about
the change you want to see. Covering guidelines and best practices for building and applying your
consultative skills, Mastering Consultation as an HR Practitioner features cases studies, worksheets, and
additional resources that can be used immediately and applied every day for: Defining customer needs
Gathering the right data Avoiding common obstacles Building a framework for change Developing and
presenting new HR solutions
Human Resource Planning Mar 29 2022 Due to escalating pressures from domestic and global competitors,
and changes in so cietal norms, laws, and the economy during the past decade, it has become clear to many
executives that people are increasingly important to the success and survival of their companies, but also
increasingly more complex to manage. Moreover, it is likely that the complexity will increase even further
in the Nineties as global and regional econ omies continue to emerge. In Europe, entirely new political
entities will contribute to complexity and pose difficult problems in a multi-ethnic society. While creating
many challenges, these pressures are also creating excellent opportunities for human resource (HR)
executives to make substantial contributions to their organiza tions. Whether such opportunities are
realized, however, will depend upon how well these executives develop, refme, and leverage both their
business and human resource management skills. This book, which is a collaborative effort on the part of
the editors of the Human Re source Planning journal and Gabler Publishing, is intended for both line and
HR ex ecutives interested in more effectively managing their employees. It is a compilation of selected
cutting-edge articles published in the journal during the past five years. It is di vided into the following
seven sections which represent important HR issues facing ex ecutives today (and in the near future):
Section 1. The Human Resource Function in Transition Section 2. Strategic Human Resource Planning
Section 3. Mergers and AcquiSitions Section 4. Performance Appraisal and Performance Management
Section 5.
HR Manager's Guide to Managing Information Systems Jan 03 2020
Managing Human Resources in SMEs and Start-ups Nov 24 2021 Human resources are the most important
and costliest assets in businesses of any nature and size, no matter where they are based in the world.
Talent management is a key managerial function in MNCs and other organisations with a global presence,
but its importance in small businesses and start-ups cannot be overlooked.At its most basic level, managing
people in small businesses encompasses compliance with the applicable labour laws, hiring, and creating a
channel for dealing with employee issues. The price of not having the right employees in a small business
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can be extremely high. Workers who are inefficient or in the wrong role can have critical consequences on
the sustainability of a small business. While most entrepreneurs focus on marketing, finance, operations,
and customers in their initial stages, this means that they at times fail to establish and address their HR
function and the associated challenges that, if overcome, may help the organisation to meet all of its
targets. This book aims to highlight these HR challenges and shed new light on how to answer them.
Effective Human Resource Management Feb 25 2022 Effective Human Resource Management is the Center
for Effective Organizations' (CEO) sixth report of a fifteen-year study of HR management in today's
organizations. The only long-term analysis of its kind, this book compares the findings from CEO's earlier
studies to new data collected in 2010. Edward E. Lawler III and John W. Boudreau measure how HR
management is changing, paying particular attention to what creates a successful HR function—one that
contributes to a strategic partnership and overall organizational effectiveness. Moreover, the book
identifies best practices in areas such as the design of the HR organization and HR metrics. It clearly points
out how the HR function can and should change to meet the future demands of a global and dynamic labor
market. For the first time, the study features comparisons between U.S.-based firms and companies in
China, Canada, Australia, the United Kingdom, and other European countries. With this new analysis,
organizations can measure their HR organization against a worldwide sample, assessing their positioning in
the global marketplace, while creating an international standard for HR management.
Managing Human Resources In Smes And Start-ups: International Challenges And Solutions Oct 12 2020
Human resources are the most important and costliest assets in businesses of any nature and size, no
matter where they are based in the world. Talent management is a key managerial function in MNCs and
other organisations with a global presence, but its importance in small businesses and start-ups cannot be
overlooked.At its most basic level, managing people in small businesses encompasses compliance with the
applicable labour laws, hiring, and creating a channel for dealing with employee issues. The price of not
having the right employees in a small business can be extremely high. Workers who are inefficient or in the
wrong role can have critical consequences on the sustainability of a small business. While most
entrepreneurs focus on marketing, finance, operations, and customers in their initial stages, this means
that they at times fail to establish and address their HR function and the associated challenges that, if
overcome, may help the organisation to meet all of its targets. This book aims to highlight these HR
challenges and shed new light on how to answer them.
How to Get Ahead in HR Dec 14 2020 Have you ever thought about a career in HR? Or perhaps you are
already working in HR and you are looking to progress? No matter your starting point, this book provides
advice and guidance to help you achieve your goals. The HR profession is dynamic, and the opportunities to
develop in the field have never been greater. Using a wide range of examples, skills-based exercises,
quizzes and reflective activities, How to Get Ahead in HR prepares you to maximize your potential. Each
chapter provides a variety of case study examples and action point lists. The book also introduces the field’s
main professional bodies and explains the available options for gaining professional qualifications.
Professional HR Jul 21 2021 A new breed of HR Professional is needed who can offer the sort of effective
people management that can change the way organizations work. They will first have to resolve the legacy
left by an absence of professionalism in people management amongst both operational managers and the
HR departments that serve them. Much of the problems that currently undermine capitalism and
governance today can be traced back directly to insufficient attention being paid to the professional
management of human capital. This text offers an objective scale to gauge levels of professionalism that can
be applied to management in any sector. Paul Kearns has also developed a clear 10-step guide for anyone
looking to develop their HR professionalism in a practical way. With an insightful Foreword by Professor
Jeffrey Pfeffer and with these tools, readers will be encouraged to move away from the old world
ineffectiveness of people management by looking towards a New Norm and the huge potential it offers for
value and wealth. Suitable for managers and students studying HR, Professional HR provides the answer
for what could be the next iteration of the capitalist system, with professional, evidence-based people
management at its heart.
Human Resource Management PDF eBook Oct 31 2019 This edition of Human Resource Management
delivers an authoritative and engaging approach to HRM. Praised for its coverage and pedagogy, Human
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Resource Management is suitable for CIPD accredited courses and shorter modules on general business
courses. The full text downloaded to your computer With eBooks you can: search for key concepts, words
and phrases make highlights and notes as you study share your notes with friends eBooks are downloaded
to your computer and accessible either offline through the Bookshelf (available as a free download),
available online and also via the iPad and Android apps. Upon purchase, you'll gain instant access to this
eBook. Time limit The eBooks products do not have an expiry date. You will continue to access your digital
ebook products whilst you have your Bookshelf installed.
Reinventing Human Resource Management Dec 02 2019 The authors of this text review the most current
thinking on HR initiatives associated with current organisational performance and investigate how the field
will need to mobilise in new ways to meet the demands of the future.
Common Sense Talent Management Oct 24 2021 A comprehensive guide to using strategic HR methods
to increasecompany performance. This book explains what strategic humanresources means, how it differs
from other HR activities, and whyit is critical to business performance. It walks through keyquestions for
designing, deploying and integrating differentstrategic HR processes including staffing, performance
management,compensation, succession management, and development. The bookalso addresses the role of
technology in strategic HR, anddiscusses how to get companies to support, adopt, and maintaineffective
strategic HR processes. The book includes dozens ofillustrative examples of effective and ineffective
strategic HRusing stories drawn from a range of companies and industries.
Advancing Human Resource Project Management Sep 03 2022 Get real-world solutions and evidencebased guidelines for HR project management challenges Tackling major human resources management
projects can be daunting, but now you can learn from the lessons of HR professionals who have
encountered roadblocks or challenges in similar contexts. Advancing Human Resource Project Management
is an in-depth, thoughtful resource that highlights the knowledge and experience of those who have
undertaken large HR projects. This guide illustrates what worked and what didn't, with a focus on evidence
and real-world cases to illuminate effective strategies and solutions. Each chapter presents empirical
findings complemented by professional judgment and wisdom from human resource management
professionals well-versed in global business environments. Advancing Human Resource Project
Management recognizes the importance of context, addresses the practical and professional implications of
managing HR management projects in different industry sectors, and provides comprehensive coverage on
implementing global development programs and project initiation and planning. Ideal for global Industrial
and Organizational Psychology faculty and practitioners, graduate students, and, especially, HR
professionals, this resource uncovers the best evidence-based practices available today for effective HR
project management strategies. The book includes: An emphasis on the implications and challenges of
providing solutions for HR business problems on a global scale Real-world cases and firsthand professional
experiences with summaries of knowledge gained from research and practice Advice on tackling challenges
inherent in various stages of a project Expertise and counsel from HR professionals familiar with large
projects and from those who study and work in the field of project management Let this comprehensive
resource guide your approach to initiating and managing large HR projects. With solid, empirical evidence
and relatable case studies, Advancing Human Resource Project Management is the ideal professional
companion for those looking to strengthen their project techniques, project leadership, and management
skills.
HR Management in the Forensic Science Laboratory Aug 29 2019 HR Management in the Forensic
Science Laboratory: A 21st Century Approach to Effective Crime Lab Leadership introduces the profession
of forensic science to human resource management, and vice versa. The book includes principles of HR
management that apply most readily, and most critically, to the practice of forensic science, such as
laboratory operations, staffing and assignments, laboratory relations and high impact leadership. A
companion website hosts workshop PowerPoint slides, a forensic HR newsletter and other important HR
strategies to assist the reader. Provides principles of HR management that readily apply to the practice of
forensic science Covers and emphasizes the knowledge necessary to make HR management in the forensic
science laboratory effective, such as technical standards and practices, laboratory structures and work
units, and quality system management Includes an online website that hosts workshop PowerPoint slides, a
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forensic HR newsletter and other important HR strategies
Powerful Performance Management May 31 2022 To survive in today’s hypercompetitive marketplace,
leaders must find ways to elevate the performance of their employees. By continuously setting higher goals
to strive for, strengthening employee competencies via coaching, and providing feedback to employees,
leaders can create a positive performance cycle that leads to improved individual and team performance
and, ultimately, stronger operating results for the organization. This action guide covers the three stages of
performance management: goal-setting, coaching, and performance review. It includes step-by-step
instructions and tips, the 10 elements of positive performance management, the five steps to preparing for
a review, guidance on how to prepare the employees and engage them during the reviews, the most
effective steps you can take to improve performance, and more.
Global Business Driven HR Transformation: The Journey Continues (Print Edition) Apr 29 2022
Human Resource Management: Text & Cases, 2nd Edition Aug 10 2020 In a constantly evolving service-led
Indian economy, human resources have become the cornerstone of an organization's success. The
management of human capability has become an art that has to be understood and mastered to run a
successful enterprise. Human Resource Management: Text and Cases, 2e, explains the basic concepts of
this discipline and presents cases that provide an insight into the challenges faced by HR professionals on a
day-today basis. Going beyond the coverage of a traditional textbook, this book focuses on applied aspects
of HRM, which capture the evolving challenges in the field. The authors have used their extensive realworld work experience in talent acquisition, and human resource development and retention to provide
lucid explanation of all major concepts of human resource management. Replete with examples and cases,
this title is a complete guide for all MBA students and HR practitioners. KEY FEATURES • Extensive
coverage of HR best practices and innovations • Sample ?ready-to-use formats' of relevant documents •
Thought-provoking chapter opening cases to set the context for learning in the text ahead • Application
cases to showcase real-world implementation of concepts • PowerPoint slides and Question Bank for
teachers
Fundamentals of Human Resource Management Jan 27 2022 Fundamentals of Human Resource
Management: People, Data, and Analytics provides a current, succinct, and interesting introduction to the
world of HRM with a special emphasis on how data can help managers make better decisions about the
people in their organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo
use cutting-edge case studies and contemporary examples to illustrate key concepts and trends. A variety of
exercises give students hands-on opportunities to practice their problem-solving, ethical decision-making,
and data literacy skills. Non-HR majors and HR majors alike will learn best practices for managing talent in
today’s ever-evolving workplace. A Complete Teaching & Learning Package SAGE Premium Video Included
in the interactive eBook! SAGE Premium Video tools and resources boost comprehension and bolster
analysis. Videos featured include Inside HR interviews where students can hear how real companies are
using HR to gain competitive advantage, as well as SHRM and TEDTalk videos. Watch a sample on
Measuring Training’s Effectiveness. Interactive eBook Includes access to SAGE Premium Video, SAGE
Business Case Collection, multimedia tools, and much more! Save when you bundle the interactive eBook
with the Loose-leaf version. Order using bundle ISBN: 978-1-0718-1340-9. SAGE coursepacks FREE! Easily
import our quality instructor and student resource content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online resources for students that make learning
easier. See how your students benefit.
The Global Human Resource Management Casebook Feb 13 2021 This casebook is a collection of
international teaching cases focusing on contemporary human resource management issues. Each case
centers primarily on one country and illustrates a significant challenge faced by managers and HR
practitioners, helping students to understand how the issues they learn about in class play out in the real
world. The cases emphasize the national and cultural contexts of HR management, providing readers with a
global understanding of employee motivation, reward systems, recruitment and selection, career
development, and more. In this edition, the editors and authors have made significant updates to reflect
recent developments in the field and cover a broader range of countries in Eastern Europe and Africa. The
authors also delve into new industries like food service, clothing manufacturing, and transportation as well
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as IT and academia. Recommendations for further reading and relevant videos provide readers with
practical insights into the modern HRM field. With more than 30 cases followed by questions and tasks to
encourage reflection, this is a valuable companion for any student of human resource management.
HR to the Rescue Aug 22 2021 This book tells you in complete detail exactly how the fourteen practitioners
helped their companies achieve their strategic business objectives. You will see how they diagnosed the
situations, determined what HR could contribute, designed new programs and processes to drive and
sustain behavior change, and worked with organization leaders to ensure the success of their change
management efforts.
Human Resource Management in 21 century Nov 12 2020
Web-Based Human Resources May 19 2021 This guide shows human resource professionals how to use
online technology to offer more services to employees. It offers tips on which approaches are the most
effective depending upon the size of the organization and explains the Web technologies that are changing
the way human resources work.
100 Things You Should Know about HR Management with SAP Aug 02 2022 Tip 27You can insert custom
messages in employee pay stubs!If you're running the in-house payroll functionality in SAP ERP HCM, you
can send custom messages to specific employees via their payroll stubs. Whether you want to explain a
payment or deduction, note changes in payroll contact information, or acknowledge service anniversaries, it
only takes a few clicks to add a personal note. Find out more on page
76!__________________________________________________________________________________The books in our "100
Things" series each provide 100 practical, little-known tips, tricks, and workarounds to help you get the
most out of your SAP system.Whether you're a user, super-user, or consultant, you'll find useful information
to help you:Save Time and MoneyWith the time-saving shortcuts and workarounds provided, users of all
levels will get the most out of their daily interaction with the system.Increase EfficiencyUse these insightful
tips to configure screens to your personal needs, to significantly reduce the number of IT trouble tickets,
and to work more efficiently. The books' hands-on approach and easy-to-follow layout will help you to pick
up new skills in no time.Work SmarterYour SAP user experience will be friendlier and easier, and you may
even find yourself saying,“I had no idea you could do this that way!” or “I wish I had known how to do this a
long time ago!”
Cases in Human Resource Management Jul 09 2020 Cases in Human Resource Management provides
students with insights into common challenges, dilemmas, and issues human resource managers face in the
workplace. Using a wide variety of well-known companies and organizations, author David Kimball engages
students with original, real-world cases that illustrate HRM topics and functions in action. Each case is
designed to encourage students to find new solutions to human resource issues and to stimulate class
discussion. Case questions challenge students to think critically, apply concepts, and develop their HRM
skills. The contents are organized using the same topical coverage and structure as most HRM textbooks,
making Kimball the ideal companion for any introductory HRM course.
Financial Services and General Government Appropriations for 2011, Part 4, February 2010,
111-2 Hearings May 07 2020

Access Free Pivotal Hr Management Solutions Free Download Pdf

Ultimate Performance Sep 30 2019 Meeting the challenges of high-performance HR Until 1760 ships
routinely disappeared, ran aground, or sank because seafarers could not measure longitude. The cost in life
and property was immense. Today, business faces a similar challenge, as the failure to measure human
resources performance is just as costly and deadly to modern organizations. Senior executives once
considered HR a "soft," unavoidable cost of doing business, responsible for compensation, employee
transactions, company functions, workforce problems, and legal issues. Three factors changed this
perception: the significant impact of high-performance HR, the implications of poorly performing HR, and
soaring HR operating expenses. These factors have led to an increased demand and focus on HR metrics.
Ultimate Performance approaches this challenge by providing clear, proven measurement solutions that
will optimize the performance of people and businesses.
Human Resource Management in a Post COVID-19 World Mar 17 2021 This book presents a novel
viewpoint in HR management: in addition to the macroeconomic factors (demographic development,
industry 4.0, digitization, etc.) and its micro-political counterparts (shortage of skilled workers, an aging
workforce, shortage of MINTs), personnel policy in the highly developed economic regions of the world can
increasingly be seen from the third point of view, which is the ego-perspective. The complexity of the
economic world 4.0 is manifesting itself for the employees in a working world of unlimited possibilities,
offering almost limitless freedom of choice, especially for younger people. Due to this shift in the balance of
power, the influence of the employers decreases and is often reduced to countering the pronounced selfconfidence of the employees in asserting their expectations with corresponding company incentives. The
author emphasizes that dealing with the challenges of this extremely fragile world of work - currently
exacerbated by the COVID-19 pandemic - must by no means be left solely in the hands of overburdened
personnel managers. The contribution of the line manager or direct superior is becoming increasingly
important. And it is only through close and clearly defined cooperation between the two that the
opportunity for effective human resources management lies. This book aims to illustrate this process of
division of labor in the individual phases of personnel management.
Internet Solutions for HR Managers Jul 01 2022
Occupational Outlook Handbook Mar 05 2020
Human Resource Management in Shipping Oct 04 2022 This book sheds light on the nature and causes of
the issues and challenges in human resources in shipping and proposes fresh recommendations to manage
them. It explains the multiple forces at play, including the global regulatory regime, national institutional
frameworks, industrial practices, trade union responses, and pressures from customers and nongovernmental organisations. Human Resource Management in Shipping integrates seafarer employment
data released by national maritime authorities and a large body of literature that discusses discrete human
resources issues in shipping into a single volume, providing readers with a comprehensive understanding of
the issues and challenges within human resources in shipping. Beyond this, the book also offers a fresh
perspective on some of the long lasting HRM challenges in the industry, such as skills shortage and
seafarer recruitment and retention. This book aims to provide readers with systematic and in-depth
knowledge of human resource management in shipping, and offers researchers a valuable source of
reference and a solid foundation on which further development can be built.
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